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Diversity, Equality & Inclusion Statement 

 
Powerscourt is wholly committed to the principle of equal opportunities and to creating a working 
environment in which all applicants and employees are treated with dignity and respect, and which 
is free from unlawful discrimination, victimisation or harassment.  
 
We are working to create an environment which promotes dignity and respect for all, and where 
individual differences and the contributions of all colleagues are recognised and valued. The aim is 
for our workforce to be truly representative of all sections of society as diversity brings together 
different backgrounds, thinking, skills and experience.  
 
Our inclusive culture ensures that everyone feels welcome and is able to thrive and contribute 
equally, regardless of where they’re from or who they are. We provide a space where everyone has 
equal access to opportunities and resources, and where everyone feels valued and accepted.  
 
Recruitment policy  
 
Our recruitment policy ensures that all those involved in the process receive training on ethical 
recruitment practices.  
 
To diversify our candidate pool, we use a variety of online job boards and social media to advertise 
our Graduate Programme, including Taylor Bennett, Graduatejobs.com, Milkround, Embracing 
Future Potential and LinkedIn.  
 
For mid-level roles upwards, we work with a range of recruitment agencies to ensure we receive a 
diverse range of candidates. We continue to make Powerscourt a great place to work by enhancing 
employee benefits, conducting wellness initiatives, providing training & development opportunities 
etc to retain diverse employees.  
 
Equal Opportunities Policy  
 
Our policy applies to all aspects of employment including: 
 

• the advertising of vacancies, and our recruitment process 

• terms and conditions of employment 

• workplace conditions and working environment 

• access to training, career development opportunities and progression 

• access to grievance and disciplinary procedures 
 
All employees are responsible for upholding these standards, and for challenging and escalating any 
breaches of our Equal Opportunities Policy. 
 
Equal Opportunities Monitoring  
 
As a growing business, we have recently invested in HR software enabling us to collect information 
and report on employee diversity. All colleagues are encouraged to voluntarily provide Equality & 
Diversity data in Sage HR when joining Powerscourt. This enables us to:  
 

• Monitor and improve our equal opportunities data  
• Create and maintain an environment where everyone is treated fairly 
• Establish how we can improve diversity and inclusion at Powerscourt 
• Hold ourselves accountable, and assess the extent to which we are achieving our D&I aims  
• Review and enhance our processes to ensure they are fair and transparent  
• Recruit from the widest talent pool, and retain diverse employees 
• Share our diversity and inclusion statistics to clients and potential clients, on request, to 

show our commitment in this area 
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Diversity, Equality & Inclusion Committee  
 
In order to direct our diversity, equality and inclusion activities in the most appropriate ways, we 
have created a Diversity, Equality & Inclusion committee made up of representatives from across 
the business.  
 
The D,E&I committee supports the review and development of inclusion practices and the 
integration of equality and diversity in all aspects of our work. The committee also focuses on the 
development, and monitoring the progress, of appropriate strategies and action plans as part of our 
overall D,E&I strategy.  
 
Championing Diversity in PR & Communications 
 
We work with two organisations to promote diversity in the PR & Communications industry: 
 

• The Taylor Bennett Foundation is a charity created to encourage black, Asian and minority 
ethnic graduates to pursue a career in communications.  
 
We host half-day workshops for BAME graduates on the Taylor Bennett Foundation Summer 
Programme- participants take part in interactive presentations on various aspects of PR & 
Comms from our senior employees, and then meet our Graduate Trainees to find out more about 
our graduate programme. We have advertised our graduate vacancies through the Foundation. 

 

• The 1-Hour Project is a voluntary organisation which matches professionals with university 
students and recent graduates from less advantaged socio-economic backgrounds, typically the 
first generation in their family to attend university. These students don’t have access to 
professional networks, contacts who can help them find roles, or professional coaching to 
prepare them for graduate recruitment processes. Professionals volunteer one hour of their time 
to advise a student on how to get started in their chosen industry, and how to succeed. 

 
Many of our employees, including our Senior Management Team, are involved with the Project, 
helping students gain confidence, insight and industry knowledge at the start of their careers. 
We have hosted work experience days as a result of some of the partnerships from this scheme.  

 
Our Pro-Bono work  
 
Powerscourt is proud to give back to the community by offering our specialist skills pro-bono to good 
causes; supporting charities chosen by our employees; and sharing our time and expertise to help 
the PR & communications industry to become more diverse. 
 
In 2021-22, our pro-bono work equated to well over £100,000 of PR & Communications advice, and 
we continue to look for new opportunities to use our expertise to support good causes. 
 
Our recent pro-bono work covers a range of topics and sectors, and includes: 
 

- Championing the Global Media Campaign project to end FGM  
- Supporting Azeem Rafiq’s fight against racism in cricket  
- Working with Charlotte Caldwell, the mother of Billy Caldwell, the epileptic boy whose case 

was instrumental in the legalisations of medical cannabis 
- Ad hoc pro bono support to the Galapagos Conservation Trust, which aims to protect the 

vulnerable ecosystems found on Galapagos 
- Supporting Little Village, a movement of parents committed to alleviating child poverty 

 
Internship Programme  
 
Our internship programme introduces candidates to how a communications agency works, the 
various roles and responsibilities of our teams, and an understanding of how we partner with 
businesses on their communications issues.  
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We host a total of 8 placements each year, with 3 places reserved for candidates from Taylor Bennett 
or other charities working to promote diversity within PR and communications.    

 


